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INTRODUCTION

1.
The Occupational Pensioners’ Alliance (O.P.A) was formed in October 2003 from the merger of the Confederation of Occupational Pensioner Associations (COPAS) and the Alliance of Occupational Pensioners (AoP).

2.
Together, we represent, in a broad coalition of views, over 1 million occupational pensioners from across the country and beyond.  Speaking with one voice enables us more powerfully to engage with Government and Parliament on behalf of our members.

3.
We are pleased to be able to submit our response to the Occupational Pension Schemes (Winding Up) (Amendment) Regulations 2004, Consultation on Draft Regulations.

4.
It is noted that the Queen’s Speech contained proposals to start a Pension Protection Fund.  We would welcome the Government’s views on how this proposal will affect these Regulations, which may only be in force for a short period.

5.
Members of the OPA are listed at Appendix A 

COMMENTS
4.
It is accepted by most people that the current situation regarding wind up of pension schemes, when the employer is insolvent, is grossly unfair to the workforce and deferred pensioners who will, in general, lose all or most of their accrued entitlement to a pension.  Whereas someone who had retired two days before the wind up receives their pension in full.

5.
The OPA is concerned also about the indexation of pensions for older pensioners, particularly those who have been retired for more than 20 years, many of whom will be widows on very small pensions, or seventy year old pensioners who retired in their early fifties with actuarially reduced pensions.  The loss of indexation for these pensioners will be equally unfair when some of those recently retired members will receive quite large pensions.  The issue is even starker in those schemes where there has been a surplus, which has been used mainly for the benefit of the employer through contribution holidays, but also to improve benefits for the active members.  It has often been the case that pensioner benefits have not been improved other than via indexation.

6.
In order to begin to address the issue in para 5 above we recommend that consideration be given to an amendment to Regulation 6(e) as follows:


6.1
“(e) any liability for increases in pensions referred to in paragraph (b) 

for those members of the scheme for whom the entitlement to payment 

of pension arose more than 19 years prior to the date of wind up,



(ee) any liability for increases in pensions referred to in paragraphs 

(aa) and (b), excluding those members mentioned in (e) above,”

7.
We recognise that those with just less than 20 years service might feel aggrieved, but feel that older pensioners should be given some priority and the suggestion above satisfies this objective.

8.
Notwithstanding the above the OPA welcome the proposals to provide improved protection for those with long service (either active or deferred) as set out in Regulation 6.

9.
We also welcome the proposal to specify pensions in payment ahead of future pensions for any possible indexation as set out in Regulation 6(e).

10.
In summary, OPA believes that regulations should support the principle that occupational pension entitlement is crystallized on retirement.  Regulations should provide for that entitlement to be fully delivered.  However, in the particularly bad situation that has arisen, OPA accepts that it would be beneficial to have these proposed windup regulations enacted, ideally with an added element of fairness for older pensioners.

Appendix A

Members of the Occupational Pensioners’ Alliance

Association of British Airways Pensioners

Association of Electricity Supply Pensioners

Association of Members of IBM UK Pension Plans (AM1PP) 

BAe Retired Association - Kingston

BAE Systems Pensions Group - Dunsfold

BAE Systems Pensions Group - South East

BAE Systems Pensions Group - Weybridge

BAE Systems - Plymouth

BBC Pensioners' Association

Blue Circle Pensioners' Association

British Aerospace - Filton

British Technology Group Pensioners' Association

Civil Aviation Authority Retired Staff Association

CSE Pensioners' Association

Clydesdale Bank Pensioners' Association

Crown Agents Pensioners' Association

Council of Unilever Pensioners

Digital Equipment Co Ltd. Pensioners' Association

English China Clays Pensioners' Association

Gillette Pensioners' Association

Gulf & Chevron Pensioners' Association

HTV Pensioners' Association

Harland & Wolff Pensioners' Action Group

Independent Television Commission Retirement Association (ITCRA)

Independent Television News Pensioners' Association

Industrial Training Board Pensioners' Association

Lawson Mardon Pensioners' Association

National Association of British Steel Pensioners

National Federation of Post Office & BT Pensioners

National Transcom Retirement Association (NTLRA)

PERA Pensioners' Association

Proctor & Gamble Pensioners' Association

Quaker Oats Retirement Fellowship

Reckitt & Colman Pensioners' Association

Rolls Royce & Bentley pensioners

Royal Ordnance Pensioners' Association

SERCO / IAL Pensioners' Association

Tandem Group plc Pensioners' Association

Thames Television (AMTTPS)

Thorn - EMI Pensioners' Association

Wellcome Group Pension Fund Members’ Association

Wimpey Pensioners’ Association (South East)
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