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Introduction

1.
The Occupational Pensioners’ Alliance (OPA) comprises members from over 40 occupational pensioner organisations nationwide and represents the interests of over one million members.

2.
We welcome the opportunity to comment on the Consultation on Trustee        knowledge and understanding (TKU).

3.
Members of the OPA are listed at Appendix A

Overview

The OPA welcomes the introduction of a requirement that trustees of occupational

schemes should be ‘conversant with’ their own scheme documents and have

appropriate ‘knowledge and understanding’ of trusts and pensions law and of

the principles of funding and investment. In the past too many trustees have regarded their membership of the trustee board as a luncheon club whose sole function is to rubber stamp the policies tabled by the company pension fund manager. This amateurish attitude to the responsibilities required of trustees has resulted, in many cases, in disastrously inappropriate policies, e g, allowing ‘company pension holidays’ when a more prudent approach to the scheme funding should have been taken. It is essential that trustees are able to ask intelligent questions and challenge experts such as fund managers, investment advisors and actuaries before taking any course of action recommended to them. They should never be in the position of Jim Hacker vis-à-vis Sir Humphrey Appleby, of not knowing what they do not know.
Answers to the Questions in the Consultation Document are set out below.

Question 1: do you have any comments to make on the policy approach outlined above?

There will remain a risk that qualifications from an accredited provider will become a requirement for trustees, but we welcome the strong wording in the code which indicates this is not the intention.  It is a good thing if trust boards can operate as teams, with individual trustees concentrating their education on particular subjects.

As with race, sex, age, etc., the criterion must be that the trustee can fulfil his/her role rather than has she/he got a qualification.  

Question 2: do you have any comments about the process described above?
We accept that better decision making will be achieved with better knowledge and understanding of their role by trustees.  However we would like to know what is meant by “routinely” in relation to questioning of trustees.  Will it be similar to school Ofsted inspections?  How often will the Regulator ask the questions?  How will the results be conveyed to the trustees?  Will the results be conveyed to the members?  Will there be laid down criteria for assessing the results and how the results will be used in assessing the risk profile?

There is a risk of a bureaucratic system that does not address the underlying issue.  Being able to claim a list of nominally educational activities does not show that the trustee has made any progress towards willingness to recognise conflicts of interest and towards making challenges to advisers. 

Question 3: Would it be helpful to the reader of this Code to have the provisions reproduced in the Code, or would a web link be sufficient?

Web links would be sufficient.


Question 4: do you have a view as to how the disclosures described in

paragraph 29 may take place?

Brief notes signed by the chairman as an accurate record that the trustee has taken an accredited examination and/or what other completed learning activities have taken place during that year should suffice.

Question 5: do you have any other comments to make on the trustee

knowledge and understanding requirements?

No.

Question 6: is this explanation of the requirement to be conversant with

scheme documents satisfactory?

Yes.

Question 7: do you have any additional comments on the requirement to be

conversant with scheme documents?

No.

Question 8: do you have any other comments on the draft Code of practice?

It would be an improvement if the Code acknowledged that education will necessarily be limited by what training is available, however much enthusiasm the trustee displays.  The code mentions the Morris report but does not acknowledge that there are no relevant courses, because actuaries generally prefer to project an image of "magic" available only to them

Question 9: are there other costs and benefits of the Code which should be

taken into account?
No.

Question 10: do you agree with the outcome of this regulatory impact

assessment?
Yes.

Question 11: do you have any other comments on the regulatory impact

assessment?

No.

Appendix A

Members of the Occupational Pensioners’ Alliance

www.opalliance.co.uk

Aon Alexander & Alexander UK Pension Scheme Pensioners' Association
Association of British Airways Pensioners
Association of Electricity Supply Pensioners
Association of Members of IBM UK Pension Plans (AMIPP) 
Association of Members of the Thames Television Pension Scheme (AMTTPS) 
Association of Retired Members of Foster Wheeler Final Salary Pension Plan (FOSPEN)
Association of Wellcome Group Pension Fund Members
BAE Systems Pensioners Area 7 South East
BBC Pensioners' Association 
British Technology Group Pensioners' Association
Chevron & Texaco UK Pensioners' Association
Civil Aviation Authority Retired Staff Association
Clydesdale Bank Pensioners' Association
Committee of Unilever Pensioners (COUP)
Crown Agents Pensioners' Association 
Digital Equipment Co Ltd. Pensioners' Association (DEXODUS)
English China Clays Pensioners' Association
Gillette Pensioners' Association
Harland & Wolff Pensioners' Action Group
Imperial Pensioners' Action Call (IMPAC)
Independent Television Commission Retirement Association (ITCRA)
Independent Television News Pensioners' Association
Industrial Training Board Pensioners' Association
Lafarge UK Executive Pensioners' Association 
Lawson Mardon Pensioners' Association
National Transcom Retirement Association (NTLRA)
NNC Retired Staff Association
PERA Pensioners' Association
Philips Pensioners' Association
Quaker Oats Retirement Fellowship
Re-connect Retired Members Association
Royal Ordnance Pensioners' Association
SERCO / IAL Pensioners' Association
Thorn and EMI Group Pensioners' Association
Unite – incorporating:

National Association of British Steel Pensioners  
National Federation of Royal Mail & BT Pensioners 
Rolls Royce & Bentley Pensioners 

Wimpey Pensioners' Association (South East)

